
Statutes of 2015—Screening Committee Report
AB 11: Gonzalez Employment/Paid sick days Watch
The Healthy Workplaces, Healthy Families Act of 2014 provides entitlement to paid sick days with the exception of providers of inhome support services. This bill would revise the definition of an employee to include providers of in-home support services.

Status: 05/28/15 –Referred to Committee on Appropriations suspense file.
AB 30: Alejo Civil Rights No Position

Introduced as California Racial Mascots Act, this bill would prohibit public schools from using the term Redskins as a school or athletic team name, mascot or nickname beginning January 1, 2017. This prohibition could not be waived by the State Board of Education.

Status: 06/04/15 – In Senate Education Committee. Hearing date is 06/10/15
AB418: Chiu Early Termination of Lease/DVSupport

Existing law (until 010116) authorizes a tenant to notify the landlord in writing that he or she or a household member was a victim of an act of domestic violence or sexual assault and that the tenant intends to terminate the tenancy and provide proof of such information. This bill would extend the existing law indefinitely and would reduce the time limit for a tenant to give a notice of intent to vacate to the landlord under these provisions from 30 days to 14 days.

Status: 06/04/15 –Senate Committee on Judiciary. Hearing date is 06/16/15

AB1335 Atkins Affordable Housing Watch

There are existing programs providing assistance for emergency housing, multifamily housing, farmworker

housing, home ownership for very low and low income households with the federal government to authorize the issuance of bonds in specified amounts to be used to finance various existing housing programs. This bill would enact the Building Homes and Jobs Act. This bill would make legislative findings and declarations relating to the need for establishing permanent, ongoing sources of funding dedicated to affordable housing development.

Status: 06/04/15 – Committee on Appropriations. Third Reading now under Assembly Rule 69 (d) suspended.
ACR 33 Atkins Women Veterans Support

This bill would proclaim June 12, 2015, as Women Veterans’ Day and urge all citizens to join in celebrating

the many contributions of women to our military forces.

Status: 06/02/15 – Senate Rules Committee. 
SB 14: Lara Nonconsensual Sexual Intercourse Support

This bill would, under civil law, define nonconsensual sexual intercourse as an act of sexual intercourse between an adult and a person who is not the spouse of the adult, if the person is under 18 years of age. This bill would, in any negligence civil action, prohibit the admissibility of any evidence of a minor plaintiff’s sexual history by the defendant in order to prove consent by the minor plaintiff.

Status: 05/14/15 –Assembly Committee on Judiciary. Next hearing on 06/16/15.
SB 28 Wieckowski Spousal Support/Domestic Violence Support

Existing law requires that in any proceeding for dissolution of marriage where there is a criminal conviction for an act of domestic violence perpetrated by one spouse against the other spouse entered by the court within 5 years prior to the filing of the dissolution proceeding, there is a rebuttable presumption affecting the burden of proof that any award of temporary or permanent spousal support to the abusive spouse otherwise awardable should not be made. This bill would provide that a plea of nolo contendere would constitute a criminal conviction for the above purposes.

Status: 05/28/15 – Committee on Judiciary. Set for hearing on 06/16/15.
SB358: Jackson Employment – Gender Wage Differential Support

Existing law regulates the payment of compensation to employees by employers and prohibits an employer from conditioning employment on requiring an employee to refrain from disclosing the amount of his or her wages. It also prohibits an employer from paying an employee at wage rates less than the rates paid to employees of the opposite sex in the same establishment for equal work on jobs the performance of which requires equal skill, effort and responsibility and which are performed under similar working conditions. This bill would prohibit an employer from paying any of its employees at wage rates less than those paid to employees of the opposite sex for substantially similar work, when viewed as a composite of skill, effort and responsibility as specified.

Status: 05/26/15 In Assembly. Read first time and held at the desk.
SB592 Leyva Adolescent Relationship Abuse Prevention Watch

Existing law requires school districts and county offices of education to be responsible for the overall development of comprehensive school safety plans for its schools operating kindergarten or any of grades 1

to 12 inclusive and to contract with professional trainers to provide training in the prevention of bullying. This bill would define adolescent relationship abuse and a dating partner for purposes of the act and to develop procedures and policies to prevent and respond to adolescent relations abuse in middle and high schools serving pupils in an of grades 6 to 12 inclusive in collaboration with organizations with expertise in adolescent relationship abuse prevention and response. School districts would be required to provide educational programs that promote healthy relations and prevent adolescent relationship abuse to pupils through specific curriculum.

Status: 05/28/15 In Committee on Appropriations. Under submission

