RESULTS OF THE BILLS SCREENED AT PUBLIC POLICY CONFERENCE ON FEBRUARY 21, 2016
The Screening Committee reviews bills and takes one of four possible actions – 

· Support
· Oppose 
· No Position – this is for legislation which does not meet the criteria stated by the platform so no position will be taken. 

· Watch – this is for legislation which currently does not meet Public Policy criteria, but which may meet the criteria in an amended form.
Assembly Bill No. 319

Introduced by Assembly Member Rodriguez

(Coauthors: Assembly Members Cooley, Maienschein, McCarty, Waldron, and Wood)

(Coauthor: Senator Anderson) February 13, 2015
AB 319, as introduced, Rodriguez. Pupil instruction: cardiopulmonary resuscitation.

Existing law authorizes a school district or school to provide a comprehensive program in first aid or cardiopulmonary resuscitation training, or both, to pupils and employees in accordance with specified guidelines.

This bill would instead require a school district or school to provide a comprehensive program in first aid and cardiopulmonary resuscitation training to pupils and employees in accordance with specified guidelines, thereby imposing a state-mandated local program.

Existing law establishes a list of courses that a pupil in a school district is required to complete in grades 9 to 12, inclusive, in order to receive a diploma of graduation from high school, including 2 courses in physical education unless exempted.

This bill would require the governing board of a school district, and the governing body of a charter school, offering instruction to pupils in grades 9 to 12, inclusive, to provide instruction on performing cardiopulmonary resuscitation and the use of an automated external defibrillator as part of a physical education course or another course required for graduation, as provided. The bill would also make conforming changes to a related code section. By imposing additional requirements on school districts and charter schools, the bill would impose a state-mandated local program.

The California Constitution requires the state to reimburse local agencies and school districts for certain costs mandated by the state. Statutory provisions establish procedures for making that reimbursement.

This bill would provide that, if the Commission on State Mandates determines that the bill contains costs mandated by the state, reimbursement for those costs shall be made pursuant to these statutory provisions.
The Screening Committee took a Support position. It died in Assembly Appropriations Committee.
Assembly Bill  No. 1676 

Introduced by Assembly Member Campos

(Principal coauthor: Senator Jackson)

(Coauthors: Assembly Members Bonilla, Chiu, Cristina Garcia, Eduardo Garcia, and Gonzalez)

(Coauthor: Senator Liu) January 19, 2016
AB 1676, as introduced, Campos. Employers: salary information.

Existing law imposes various restrictions on employers with respect to applicants for employment. A violation of those restrictions is a misdemeanor.
This bill would prohibit an employer, including state and local government employers, from seeking salary history information about an applicant for employment, except as otherwise provided. The bill would require an employer, except state and local government employers, upon reasonable request, to provide the pay scale for a position to an applicant for employment. The bill would specify that a violation of its provisions would not be subject to the misdemeanor provision.
The Screening Committee took a Support position. Governor Brown signed this bill on September 30th. It goes into effect January 1, 2017.
Assembly Bill  No. 1942 

Introduced by Assembly Member Cristina Garcia February 12, 2016
AB 1942, as introduced, Cristina Garcia. Employment: human trafficking training: hotels and motels.
Existing law establishes the Division of Labor Standards Enforcement in the Department of Industrial Relations for the enforcement of labor laws, and establishes certain obligations on an employer, including requiring an employer to post specified wage and hour information in a location where it can be viewed by employees. Under existing law, any person who deprives or violates the personal liberty of another with the intent to obtain forced labor or services is guilty of the crime of human trafficking.
This bill would require a hotel or motel that provides lodging services in the state to train its employees, who are likely to interact or come into contact with victims of human trafficking, in recognizing the signs of human trafficking and how to report those signs to the appropriate law enforcement agency, as specified. The bill would require that, by January 1, 2018, the training be incorporated into the initial training process for all new employees and that all existing employees receive the training.
The Screening Committee took a Support position. It is held in Assembly Appropriations Committee.
Assembly Bill  No. 2091

Introduced by Assembly Member Lopez February 17, 2016
AB 2091, as introduced, Lopez. Special education: individualized education programs: translation services.
(1) Existing law requires local educational agencies to identify, locate, and assess individuals with exceptional needs and to provide those pupils with a free appropriate public education in the least restrictive environment, with special education and related services as reflected in an individualized education program. Existing law requires a local educational agency to initiate and conduct meetings for the purposes of developing, reviewing, and revising the individualized education program of each individual with exceptional needs in accordance federal law. Existing law requires the local educational agency to take any action necessary to ensure that the parent or guardian understands the proceedings at a meeting, including arranging for an interpreter for parents or guardians with deafness or whose native language is a language other than English.
This bill would require a local educational agency to also provide translation services for a pupil’s parent, guardian, or educational rights holder, as specified. The bill would require the local educational agency to, among other things, provide a pupil’s parent, guardian, or educational rights holder with a translated copy of any document discussed at an individualized education program team meeting, including the individualized education program itself, in the parent’s, guardian’s, or educational rights holder’s primary language within 30 days of being requested and to make available translated copies of any standardized forms or other standardized information that the local educational agency maintains on each schoolsite for purposes of special education, as specified. The bill would require the documents to be translated pursuant to these provisions be translated by a qualified interpreter, as defined, who is proficient in both the English language and the non-English language to be used. By imposing additional duties on local educational agencies, the bill would impose a state-mandated local program.
The Screening Committee took no position. It is held in Senate Appropriations Committee.
Senate Bill  No. 999 

Introduced by Senator Pavley

(Principal coauthor: Senator Hertzberg)

(Principal coauthors: Assembly Members Atkins, Gomez, and Gonzalez)

(Coauthors: Senators Allen, Hall, Hill, Jackson, Leyva, and Wieckowski)

(Coauthors: Assembly Members Burke, Cristina Garcia, Levine, McCarty, and Williams)  
February 10, 2016 
An act to amend Section 4064.5 of the Business and Professions Code, to amend Section 1367.25 of the Health and Safety Code, and to amend Section 10123.196 of the Insurance Code, relating to contraceptives. 

\
SB 999, as introduced, Pavley. Health insurance: contraceptives: annual supply.
Existing law, the Knox-Keene Health Care Service Plan Act of 1975, provides for the licensure and regulation of health care service plans by the Department of Managed Health Care and makes a willful violation of the act a crime. Existing law also provides for the regulation of health insurers by the Department of Insurance. Existing law requires a health care service plan contract or health insurance policy issued, amended, or renewed on or after January 1, 2016, to provide coverage for women for all prescribed and FDA-approved female contraceptive drugs, devices, and products, as well as voluntary sterilization procedures, contraceptive education and counseling, and related followup services.

This bill would require a health care service plan or a health insurance policy issued, amended, or renewed on or after January 1, 2017, to cover a 12-month supply of FDA-approved, self-administered hormonal contraceptives dispensed at one time by a prescriber, pharmacy, or onsite at a location licensed or authorized to dispense drugs or supplies. Because a willful violation of the bill’s requirements by a health care service plan would be a crime, the bill would impose a state-mandated local program.
Existing law authorizes a pharmacist to dispense not more than a 90-day supply of a dangerous drug other than a controlled substance pursuant to a valid prescription that specifies an initial quantity of less than a 90-day supply followed by periodic refills of that amount if the patient has met specified requirements, including having completed an initial 30-day supply of the drug. Existing law prohibits a pharmacist from dispensing a greater supply of a dangerous drug if the prescriber indicates “no change to quantity” on the prescription.
This bill would authorize a pharmacist to dispense prescribed, FDA-approved, self-administered hormonal contraceptives either as prescribed or, at the patient’s request, in a 12-month supply, unless the prescriber specifically indicates no change to quantity.
The Screening Committee took a Support position. Governor Brown signed this bill on September 23rd to take effect January 1, 2017.
Senate Bill  No. 1063 

Introduced by Senator Hall February 16, 2016
Existing law prohibits an employer from paying any of its employees at wage rates less than the rates paid to employees of the opposite sex for substantially similar work, when viewed as a composite of skill, effort, and responsibility, and performed under similar working conditions, unless the employer demonstrates that specific, reasonably applied factors account for the entire wage differential. Existing law authorizes an employee paid lesser wages in violation of this prohibition to file a complaint with the Division of Labor Standards Enforcement, and authorizes the employee, the division, or the Department of Industrial Relations to commence a civil action for the wages the employee was deprived of because of the violation, interest on those wages, and liquidated damages. Under existing law, an employer or other person who violates or causes a violation of that prohibition, or who reduces the wages of any employee in order to comply with that prohibition, is guilty of a misdemeanor.
This bill would expand that prohibition to also prohibit an employer from paying any of its employees at wage rates less than the rates paid to employees of another race or ethnicity for substantially similar work, as specified above. By expanding the scope of a crime, this bill would impose a state-mandated local program.
The Screening Committee took a Support position. Governor Brown signed this bill on September 30th. It goes into effect January 1, 2017.

Senate Bill  No. 1234

Introduced by Senator De León February 18, 2016
SB 1234, as introduced, De León. Retirement savings plans.
Existing federal law provides for tax-qualified retirement plans and individual retirement accounts or individual retirement annuities by which private citizens may save money for retirement. Existing law, the California Secure Choice Retirement Savings Trust Act, establishes the California Secure Choice Savings Program, administered by the California Secure Choice Retirement Savings Investment Board, contingent on specified funding and interest criteria being met. The program requires specified eligible employers, as defined, to offer a payroll deposit retirement savings arrangement and requires eligible employees, as defined, who do not opt out of the program, to contribute a portion of their salary or wages to a retirement savings account in the program, as specified. Existing law requires contributions from the wages of employees participating in the program to be deposited in the California Secure Choice Retirement Savings Trust, which is continuously appropriated and administered by the board. Existing law authorizes the board to adjust the employee contribution amount between 2% and 4%, inclusive, of the employee’s annual salary or wages, as specified.
This bill would authorize the board to adjust the employee contribution amount up to 5%. By authorizing the board to increase the amount of money that is deposited into the California Secure Choice Retirement Savings Trust, which is continuously appropriated, the bill would make an appropriation. 
The Screening Committee took a Watch position. Governor Brown signed this bill on September 29th. It goes into effect January 1, 2017.

